
 
 

 
 

Our Drivers and Owner Operators are our greatest asset.  When you work with us, you’ll feel the difference! 
Contact our Recruiting Team today to learn about what we have to offer. 

 
 

1-902-450-2581 
recruiting@clarkeroad.com 

www.clarkecareers.ca 
 

 

 

 

 

 

 

 

 
 
 
 

International Company Driver Package 

 

Mileage Rates 
Newly licensed:   $0.40/mile  
With 1 year of experience $0.45/mile 
 

Extras 
Detention:   $15.00/hour 
Extra Picks/Drops:  $15.00/each 
Layovers:   $100.00/each 
Breakdowns:   $15.00/hour 
  

Incentive Plan 
Monthly bonus of $0.02/mile based on fuel 
efficiency and safety.   
 

Benefits 

Family or single coverage for health, dental, 
vision, and prescription costs.  

 
 

Retirement Savings 
Company matched RRSP contribution program 
available after only one year of service! 

 
 

Equipment 
Late model Freightliner, Volvo and 
International power units.  Fully equipped with 
fridge, APU, and inverter. 
 

 

 
Your Work/Life Balance is Important to Us! 

Whether you want to run for weeks at a time or be home weekly we can make it happen.  
With a stable customer base that ships year-round we have the miles to keep you busy.   

 
 
 
  
 



International Company Driver Package 
Definitions and Policies 

 
Mileage Pay: 
All dispatched miles are paid at the driver’s pay rate, whether or not there is a trailer being hauled.  If there is a 
trailer, where or not it is loaded does not affect the driver’s pay.  Personal use miles, such as travelling home from 
the terminal, are unpaid.  Miles are based on the PC Miler program, city center to city center, and offline miles 
are not paid extra. 

 
Mileage Pay Scale: 

Experience Level: Rate at Hire After 1 year 

Newly Licensed $0.40 $0.45 

One year $0.45 - 
 
Drivers with at least one year of verifiable tractor trailer experience at the time of hire in an equivalent role will 
be paid $0.45 per mile.    

 
Newly licensed drivers from training institutions or those that are hired with less than one year of verifiable 
experience at the time of hire will be paid $0.40 per mile.  This increases to $0.45 per mile after one year of 
employment.   This pay change will take place in the pay period following the anniversary.  

 
Detention and Breakdowns: 
Drivers are paid for time spent waiting at a customer dock after two hours.   The first two hours are not paid.  
Driver must have bill of lading or customer paperwork signed with the time in and out on it to be paid and must 
send messages to dispatch as per company policy.   For the purpose of detention, time spent waiting is based on 
the appointment time, not when the truck arrived.   

 
Emergency or roadside breakdowns are paid hourly, after three hours.  Scheduled maintenance and shop time 
and are not considered breakdowns and regular maintenance should be booked during home time whenever 
possible. 
 
Layovers: 
Drivers are paid for time spent waiting between dispatches equal to or in excess of 24 hours (or at Fleet Manager 
discretion).  The driver must have available driving hours in order to qualify and cannot refuse a dispatch. 
 
 

Picks/Drops: 
The first pick/drop at a customer or in a yard is not paid.  Additional picks/drop on route are paid. 

 
 
 

Holidays/Vacation: 
Drivers are entitled initially to two weeks of vacation time per year.  This increases to three weeks after five years 
and four weeks after ten years.   
 
Drivers are paid for 9 holidays per year.  If the driver works on one of those days they are paid their earned wage 
in addition to their holiday rate, which is based on the last 30 days worked.  
 

 
 
 



 
 

 

Passengers/Pets: 
Passengers ten years of age or older are allowed to accompany a driver in the truck.  There must be a seatbelt for 
everyone so this is not possible while driving as a team.  One pet is permitted as long as the unit is kept clean. 
 
RRSP Matching: 
Drivers may start to contribute to the plan via payroll deduction from day one.  The company matches all payroll 
contributions after one year of employment up to a certain level, which is explained in your contract. 
 
Group Benefits & Travel Insurance: 
Clarke Road Transport Group Benefits program is mandatory for all employees unless evidence of equivalent 
coverage through another plan is provided.  In this case optional coverage can be waived but LTD and Life 
Insurance are mandatory. 
 
During the first three months of employment the company will purchase Blue Cross Travel Insurance on your 
behalf and this cost will be deducted from the first pay.  It ranges between $75.00 and $100.00 as a one-time fee 
based on age and other factors. 
 
Marine Atlantic: 
USA drivers that are dispatched across on the NFLD ferry are paid $75.00 per crossing.   For excessive delays 
waiting for a ferry crossing the driver is paid a layover after an initial 36 hour delay and a layover for each additional  
consecutive 24-hour period. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 

 

Van Division Monthly Bonus Policy 

International Single Company Drivers 

 
Clarke Road Transport believes in rewarding our Professional Drivers who take pride in their work and 

exceed expectations.   Our monthly bonus program will reward you with up to $0.02 per mile driven.    

Here’s how it works: 

1. Drivers must be employed on or before the first day of the month to qualify. If not, eligibility 
begins in the month following the date of hire. 

2. To qualify for either part of the bonus the driver must remain free of preventable accidents, 
incidents, violations, and claims. 

3. To qualify for the fuel bonus the driver must meet the fuel consumption (MPG) targets for the 
type of truck they are driving.  Fuel consumption is determined through the unit’s scorecard, 
derived from Shaw Tracking data.    

4. If the driver has more than 20 speed gauge violations during the month they will not receive 
either bonus.  Speeding is a main factor in accidents, incidents, and poor fuel consumption and 
therefore this policy is strictly enforced without exception.  

 
 
 

Fuel Efficiency Bonus 
 

Driving efficiently contributes to the success of the company and decreases our carbon footprint.  When 

you meet the target below you will be paid $0.01 per dispatched mile during the month.  When a driver 

switches trucks in the middle of the month we will attempt to determine the efficiency of both units to 

come up with a bonus amount, if any.  The below listed targets are expressed in USA gallons. 

Efficiency Targets: 
 

Unit Series 3400 3500 3600 & 3700 4500 4800 & 4900 

MPG Target 6.65 6.5 7.0 7.0 7.25 

 

Safety Bonus 
 

Remain free of accidents, incidents, violations, claims, and have no more than 20 speed gauge violations 

and be paid $0.01 per dispatched miles in the month. 

 


